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BUSINESS RESPONSIBILITY & SUSTAINABILITY REPORT 2025-26
SECTION A: GENERAL DISCLOSURES

I.  Detailsofthelistedentity: 

S.No. Particulars Details
1. CorporateIdentityNumber(CIN)oftheListedEntity L35201MP1999PLC013571
2. NameoftheListedEntity UJAAS ENERGY LIMITED
3. Year of incorporation 09/06/1999
4. Registeredofficeaddress Survey No. 211/1, Opp. Sector - C & Metalman, 

Sanwer Road Industrial Area, Indore, Madhya 
Pradesh, India, 452015

5. Corporate address Survey No. 211/1, Opp. Sector - C & Metalman, 
Sanwer Road Industrial Area, Indore, Madhya 
Pradesh, India, 452015

6. E-mail cs@ujaas.com
7. Telephone 07314673788
8. Website https://www.ujaas.com/
9. Financial year for which reporting is being done 2025-2026
10. Name of the Stock Exchange(s) where shares are listed 1. BSE Limited,

2. National Stock Exchange Limited
11. Paid-up Capital 13,33,97,814
12. Name and contact details (telephone, email address) of the person who 

may be contacted in case of any queries on the BRSR report
Name: Mr. Anurag Mundra
Contact no.: 07314673788   
Email: info@ujaas.com

13. Reportingboundary-Arethedisclosuresunderthisreportmadeonastandalone
basis (i.e. only for the entity) or on a consolidated basis (i.e. for the 
entity and all the entities which form a part of its consolidated financial 
statements, taken together).

On Standalone basis.

14 Name of assurance provider -
15 Type of assurance obtained -

II.	 Products/services
14.	 Detailsofbusinessactivities(accountingfor90%oftheturnover):
S.No. DescriptionofMain Activity Description of BusinessActivity %ofTurnoveroftheentity
1. Operation and Maintenance of Solar Plants Operation and Maintenance of 

Solar Plants
98

15.	 Products/Services sold by the entity (accounting for 90% of the entity’s Turnover):
S.No. Product/Service NICCode % of total Turnover contributed
1. Operation and Maintenance of Solar Plants 35105 98
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III.	 Operations: 
16.	 Number of locations where plants and/or operations/offices of the entity are situated:
Location Numberofplants Numberofoffices Total
National 13 01 14
International - - -

17.	 Markets served by the entity:
a.	 Number of locations
Locations Number
National(No. of States) 04
International(No. of Countries) -

b.	 What is the contribution of exports as a percentage of the total turn over of the entity?
	 NIL.
c.	 A brief on types of customers:

n•	 Business-to-Business (B2B) : Business Organizations including Micro, Small, and Medium Enterprises (MSMEs).
•n	 Business-to-Consumers (B2C) : individual Retail Consumers.
n	 Business-to-Government (B2G) : Government Organizations and Public Sector Undertakings.

IV.	 Employees
18.	 Details as at the end of Financial Year: 
a.	 Employees and workers (including differently abled):
S. Particulars Total (A) Male Female
No. No.(B) %(B/A) No.(C) %(C/A)

EMPLOYEES
1. Permanent(D) 59 59 100 - -
2. Other than Permanent(E) - - - - -

3. Total employees (D+E) 59 59 100 - -
WORKERS

4. Permanent(F) 18 18 100 - -
5. Other than Permanent(G) - - - - -
6. Total workers (F+G) 18 18 100 - -

b.	 Differently abled Employees and workers
S. Particulars Total (A) Male Female
No. No.(B) %(B/A) No.(C) %(C/A)

DIFFERENTLYABLEDEMPLOYEES
1. Permanent(D) - - - - -
2. Otherthan Permanent(E) - - - - -

3. Totaldifferently abled 
employees (D+E)

- - - - -
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DIFFERENTLYABLEDWORKERS
4. Permanent(F) - - - - -
5. Otherthan permanent(G) - - - - -
6. Totaldifferently abled 

workers (F+G)
- - - - -

:
19.	 Participation/Inclusion/Representationofwomen

Total No.andpercentageofFemales
(A) No.(B) %(B/A)

Board of Directors 6 1 16.66
Key Management Personnel 3 0 0

20.	 Turnoverrate for permanent employee sand workers  (Disclosetrendsforthepast3 years):

FY 2025-26
(Turnoverrateincurrent FY)

FY 2024-25  
(Turnoverratein previous FY)

FY 2023-24 (Turnoverrateinthe 
yearprior tothe previousFY)

Male Female Total Male Female Total Male Female Total
Permanent Employees 32.52 - 32.52 23.34 - 23.34 31.44 - 31.44
Permanent Workers 0 - 0 5.24 - 5.24 25.53 - 25.53

V.	 Holding, Subsidiary and Associate Companies (including join tventures)
21.	 (a)Names of holding/subsidiary/associate companies/ joint ventures 

S. Nameofthe holding	/ subsidiary/ 
associate companies /
jointventures (A)

Indicate whether 
holding/ Subsidiary/ 
Associate/ Joint Venture

%ofshares 
heldby 
listedentity

Does the entity indicated at column A, 
participate in the BusinessResponsibility 
initiatives of the listed entity? (Yes/No)No.

- - - NO

VI.	 CSR Details
22.	 (i)Whether CSR is applicable as per section 135 of Companies Act,2013:(Yes/No): YES

(ii)	 Turnover(Rs. inlakhs): 1663.85
(iii)	 Net worth(Rs. inlakhs): 8866.54

VII.	 Transparency and Disclosures Compliances:
23.	 Complaints/Grievances on any of the principles (Principles 1 to 9) under the National Guidelines on Responsible Business 
        Conduct:
Stakeholder 
groupfrom whom 
complaintis received

Grievance Redressal 
Mechanism inPlace 
(Yes/No)

FY 2025-26
CurrentFinancialYear

FY 2024-25
PreviousFinancialYear

(If Yes, then 
provide web-link 
for grievance 
redress policy)

Numberof 
complaints 
filed during 
the year

Numberof 
complaints pending 
resolution at close 
of the year

Rem 
arks

Numberof 
complaints 
filed during 
the year

Numberof 
complaints pending 
resolution at close 
of the year

Rem 
arks

Communities - - - - - - -
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Investors (other 
than shareholders) 

- - - - - - -

Shareholders Yes 16 0 - 58 0 0
Employees 
andworkers

- - - - - - -

Customers - - - - - - -
ValueChain Partners - - - - - - -
Other(please 
specify)

- - - - - - -

24. Overview of the entity’s material responsible business conduct issues:
Please indicate material responsible business conduct and sustainability issues pertaining to environmental and social matters that present a 
risk or an opportunity to your business, rationale for identifying the same, approach to adapt or mitigate the risk along-with its financial 
implications, as per the following format:

S. 
No.

Material
issue identified

Indicate 
whether 
risk or 
opportunity 
(R/O)

Rationale for identifying 
the risk/ opportunity

In case  of risk, approach to  dapt or 
mitigate

Financial 
implications 
of the risk or 
opportunity 
(Indicate 
positive or 
negative 
implications)

1. Customer 
experience & 
satisfaction

R Poor quality of
Services and products
can lead to loss of
customers

We utilise multiple channels to engage with 
our customers and gather constant feedback. 
This enables us to continuously evaluate and 
improve our services.

Negative

2. Employee & 
workforce 
engagement, 
welfare

R Higher employee turnover 
will lead to lower 
productivity and loss of tacit 
knowledge

Priorities employee engagement, refine 
recruitment and onboarding processes, offer 
competitive compensation and benefits, 
provide ongoing development opportunities, 
promote work-life balance, and conduct 
thorough exit interviews for feedback. These 
steps help retain talent, sustain productivity, 
and safeguard tacit knowledge within the 
organisation.

Negative

3. Human rights 
& labour 
conditions

R Violations of human rights 
can result in significant 
reputational damage

Human rights Assessment for operations. Negative
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4. Climate action O "While climate change and 
associated risks such as 
adverse weather events are 
increasingly evident and 
pose operational challenges 
across industries, for our 
company—actively engaged 
in the renewable energy 
sector—this represents a 
significant opportunity. The 
global transition toward 
sustainable energy sources 
positions us favorably to 
contribute to and benefit 
from climate resilience 
efforts. By proactively 
addressing climate-related 
risks, we can enhance our 
operational sustainability, 
strengthen stakeholder 
confidence, and capitalize 
on the growing demand for 
clean energy solutions."

- Positive

5. Diversity, 
inclusion 
& equal 
opportunity

R Diversity and inclusion are 
crucial aspects of being an 
equal opportunity employer. 
With the growing emphasis 
on unique skill sets from 
a diverse workforce, this 
area represents a significant 
reputational risk factor.

We promote workplace diversity to enhance 
the organization’s collective experience and 
skill set, with a focus on improving diversity 
at all levels. We foster the right work culture 
through effective policies and processes which 
encourages diversity in workplace

Negative

6. Data security, 
privacy, and 
cybersecurity

R Data security, privacy, and 
cybersecurity

Strong information security architecture. Negative

7. Government 
Subsidy

R Delay in Government 
Subsidy by Various reasons.

Based upon the government subsidy  rate 
finalized, market price of the product 
is determined after considering other 
miscellaneous factors.

Negative
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SECTION B: MANAGEMENTANDPROCESS DISCLOSURES
This section is aimeda the helping businesses demon strate the structures, policiesand processes put in place towards  

adopting the NGRBC Principles and Core Elements.
Disclosure Questions P 1 P 2 P 3 P 4 P 5 P 6 P 7 P 8 P 9
Policy andman agement processes
1.a.Whether your entity’s policy/policies cover each principle and 
its core elements of the NGRBCs. (Yes/No)

Yes Yes Yes Yes Yes Yes Yes Yes Yes

b. Has the policy been approved by the Board? (Yes/No) Yes Yes Yes Yes Yes Yes Yes Yes Yes
c.Web Link of the Policies,if available                                                                                  www.ujaas.com
2.Whether the entity has translated the policy into procedures. 
(Yes / No)

Yes Yes Yes Yes Yes Yes Yes Yes Yes

3.Do the enlisted policies extend to your value chain partners? 
(Yes/No)

No No No No No No No No No

4. Name of the national and international codes/certifications/
labels/standards(e.g. Forest Stewardship Council, 
Fairtrade, Rainforest Alliance, Trustee)standards(e.g. 
SA8000,OHSAS,ISO,BIS) adopted by your entity and mapped 
to each principle.

-

5.Specific commitments, goals and targets set by the entity with 
defined timelines, if any.

-

6.Performance of the entity against the specific commitments, 
goals and targets along-with reasonsincase the sameare notmet.

Performance of each of the principle is reviewed periodically by the 
various committees led by the Management and Board of the Directors.

Governance,leadershipandoversight
7. Statement by director responsible for the business responsibility report,highlighting ESG related challenges,targets and achievements 
(listed entity has flexibility regarding the placement of this disclosure) NO
8.Details of the highest authority responsible for implementation 
and over sightof the Business Responsibility policy(ies).

Name: Mr. Anurag Mundra
Designation: Director
DIN: 00113172

9. Does the entity have a specifiedCommittee of the Board/ 
Director responsiblefordecisionmakingon sustainability related 
issues? (Yes / No). If yes, provide details.

Yes, Management Committee of the Board is looking into the 
Sustainability related issues.

10.DetailsofReviewofNGRBCsby the Company:
Subject for Review Indicatewhe the rreviewwas 

undertaken by Director / 
CommitteeoftheBoard/
Anyother Committee

Frequency (Annually/ Half 
yearly/ Quarterly/ Any other – 

please specify)

P
1

P
2

P
3

P
4

P
5

P
6

P
7

P
8

P
9

P
1

P
2

P
3

P
4

P
5

P
6

P
7

P
8

P
9

Performance against above	 policies	 and follow up 
action

All the policies of the Company are approved by the Board and reviewed 
periodically or on a need basis by the Authorized Director. During the 
review, the effectiveness of the Policies is evaluated and necessary 
amendments to Policies and procedures are implemented.
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Compliance with statutoryrequirements of relevance to the 
principles, and, rectificationofany non-compliances

The Company complies with the extant regulations and principles as are 
applicable.

11. Has the entity carried out independent assessment/ evaluation of the working of its policies by 
an external agency? (Yes/No). If yes, provide name of the agency.

P
1

P
2

P
3

P
4

P
5

P
6

P
7

P
8

P
9

No

12. If answer to question (1)above is “No” i.e. not all Principles are covered by apolicy, reasons to be stated
Questions P

1
P
2

P
3

P
4

P
5

P
6

P
7

P
8

P
9

The entity does not consider the Principles material to its business (Yes/No) NA
The entity is not at a stage where it is in a position to formulate and implement the policies on 
specified principles (Yes/No)
The entity does not have the financial or/humanandtechnicalresourcesavailablefor the task (Yes/
No)
It is planned to be done in the next financialyear (Yes/No)
Any otherreason(pleasespecify)

SECTIONC:PRINCIPLEWISEPERFORMANCE DISCLOSURE
This section is aimed at helping entities demonstrate their performance in integrating the Principles and Core Elements with key processes 
and decisions. The information sought is categorized as “Essential” and “Leadership”. While the essential indicatorsare expected to be 
disclosedbyeveryentitythatismandatedtofilethisreport,theleadershipindicatorsmaybe voluntarily disclosed by entities which aspire to progress 
to a higher levelin their quest to be socially, environmentally and ethically responsible.
PRINCIPLE 1 Businesses should conduct and govern themselves with integrity, and in a manner that is Ethical, Transparent and 
Accountable.

EssentialIndicators
1. Percentage coverage by training and awareness programmes on any of the Principles during the financial year: 
Segment Total	numberof training Topics/principles coveredunder 

thetrainingand its impact
%age of persons in respective category 

covered by the awarenessprograms
Board of Directors 1 Matter relating to business activities. 100%
KeyManagerial 
Personnel

1 Economic, Environment Social& 
Governance Parameters.

100%

Employees otherthan 
BoD and KMPs

1 Workshops on communication skills, 
technical skills.

100%

Workers 1 Mock drills, fire safety trainings related 
parameters.

100%

2. Details of fines/penalties/punishment/award/compoundingfees/settlementamount paid in proceedings (by the entity or 
by directors / KMPs) with regulators/ law enforcementagencies/judicialinstitutions,inthefinancialyear,inthefollowingform
at (Note:theentityshall makedisclosuresonthebasisof materialityasspecifiedinRegulation30 of SEBI (Listing Obligations and 
Disclosure Obligations) Regulations, 2015 and as disclosed on the entity’s website):
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Monetary
NGRBC
Principle

Nameofthe 
regulatory/ 
enforcement 
agencies /judicial 
institutions

Amount(In INR) BriefoftheCase Hasan appeal been 
preferred? (Yes/
No)

Penalty/Fine - - - - -
Settlement - - - - -
Compounding fee - - - - -

Non-Monetary
NGRBC
Principle

Nameofthe 
regulatory/ 
enforcement 
agencies /judicial 
institutions

BriefoftheCase Hasan appeal been preferred? (Yes/No)

Imprisonment - - - -
-Punishment - - -

3. OftheinstancesdisclosedinQuestion2above,detailsoftheAppeal/Revision preferred in cases where monetary or non-monetary action has 
been appealed.

Case Details Nameoftheregulatory/enforcement agencies/ judicial 
institutions

Nil Nil

4.	 Does the entity have an anti-corruption or anti-bribery policy?If yes, provide detailsin brief and if available, provide a web-link to 
the policy.: No written policy; however, we strictly adhere to anti-corruption and anti-bribery principles in all our operations.

5.	 Number of Directors/KMPs/employees/workers against whom disciplinary action was taken by any law enforcement agency for the 
charges of bribery/ corruption:

FY 2025-26
(Current Financial Year)

FY 2024-25
(PreviousFinancialYear)

Directors None None
KMPs None None

Employees None None
Workers None None

6.	 Details of complaints with regard t oconflict of interest:
FY 2025-26 

(Current Financial Year)
FY 2024-25 

 (PreviousFinancialYear)
Number Remarks Number Remarks

Number of complaints received in relation to issues 
ofConflictofInterest of the Directors

None None None None

Number of complaints received in relation to issues 
ofConflictofInterest of the KMPs

None None None None
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7.	 Provide details of any corrective action taken or underway on issues related to fines / penalties/actiontakenbyregulators/
lawenforcementagencies/judicialinstitutions, on cases of corruption and conflicts of interest. Not Applicable.

8.	 Number of days of accounts payables ((Accounts payable *365) / Cost of goods/services procured) in the following format:
FY 2025-26

(Current Financial Year)
FY 2024-25

(Previous Financial Year)
Number of days of accounts payables 63 59

9.	 Open-ness of business
	 Provide details of concentration of purchases and sales with trading houses, dealers, and related parties along-with loans and 

advances & investments, with related parties,
in the following format:
Parameter Metrics FY 2025-26

(Current Financial Year)
FY 2024-25

(Previous Financial Year)

Concentration of Purchases a.  Purchases from trading 
houses as % of total purchases

- -

b. Number of trading houses
where purchases are made 
from

- -

Concentration of Sales c. Purchases from top 10 
trading houses as % of total  
purchases  from trading houses

- -

a.  Sales to dealers distributors 
as % of total sales

- -

b. Number of dealers / 
distributors to whom sales are 
made

- -

c. Sales to top 10 dealers / 
distributors as % of total sales 
to dealers / distributors

- -

Share of RPTs in a. Purchases (Purchases 
with related parties / Total 
Purchases)

- -

b.  Sales (Sales to related 
parties / Total Sales)

- -

c. Loans & advances (Loans 
& advances given to related 
parties / Total loans & 
advances)

- -

d.  Investments
( Investments in related parties 
/ Total Investments made)

- -
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LeadershipIndicators
1.	 AwarenessprogrammesconductedforvaluechainpartnersonanyofthePrinciples during the financial year:
Totalnumberofawareness 
held

Topics/principles 
coveredunderthetraining

%ageofvaluechain programmes partnerscovered(byvalue of business 
done with such partners) under the awareness programmes

NA NA NA

2.	 Doestheentityhaveprocessesinplacetoavoid/manageconflictofinterestsinvolving members of the Board? (Yes/No)If Yes, provide 
details of the same.: YES

Boards of Directors of the company are governed by code of business conduct and ethics which also provide for detailed 
provisions on conflict of interest.

PRINCIPLE2Businessesshouldprovidegoodsandservicesina manner that is sustainable and safe.

EssentialIndicators
1.	 PercentageofR&Dandcapitalexpenditure(capex)investmentsinspecifictechnologies 

toimprovetheenvironmentalandsocialimpactsofproductandprocessestototalR&D and capex investments made by the entity, 
respectively.

CurrentFinancial Year PreviousFinancial 
Year

Detailsof improvements in environmental and social impacts

R&D - - -
Capex - - -

2.	 a.Doestheentityhaveproceduresinplaceforsustainablesourcing? (Yes/No): YES
b.	 Ifyes,whatpercentageofinputsweresourcedsustainably? 100%

3.	 Describetheprocessesinplacetosafelyreclaimyourproductsforreusing,recyclingand disposing at the end of life, for (a) Plastics 
(including packaging) (b) E-waste (c) Hazardous waste and (d) other waste.: Not Applicable

4.	 Whether Extended Producer Responsibility (EPR) is applicable to the entity’s activities (Yes/No).
Ifyes,whetherthewastecollectionplanisinlinewiththeExtendedProducer Responsibility (EPR) plan submitted to Pollution Control 
Boards? If not, provide steps taken to address the same.

        Not Applicable

LeadershipIndicators

1.	 Has the entity conducted Life Cycle Perspective / Assessments (LCA) for any of its products (for manufacturing industry) or for 
its services (for service industry)? If yes, provide details in the following format? Not Applicable

NIC Code Nameof 
Product
/Service

%oftotal 
Turnover 
contributed

Boundaryfor 
whichtheLife Cycle 
Perspective/ Assessment 
wasconducted

Whether conductedby 
independent external 
agency (Yes/No)

Results communicated in 
public domain (Yes/No)
Ifyes,provide the web-
link.

- - - -
2.	 If there are any significant social or environmental concerns and/or risks arising from production or disposal of your products / 

services, as identified in the Life Cycle Perspective/Assessments(LCA)orthroughanyothermeans,brieflydescribethesame along-with 
action taken to mitigate the same. Not Applicable



27TH  ANNUAL REPORT 2025-26U J A A S  E N E R G Y  L I M I T E D

79

NameofProduct/ Service Descriptionoftherisk/ concern ActionTaken

- - -
3.	 Percentageofrecycledorreusedinputmaterialtototalmaterial(byvalue)usedin production (for manufacturing industry) or providing 

services (for service industry).
Indicateinputmaterial Recycledorre-usedinputmaterialtototalmaterial

FY 2025-26 Current Financial Year FY 2024-25 Previous Financial Year
- - -

4.	 Of the products and packaging reclaimed at end of life of products, amount (in metric tonnes) reused, recycled, and safely 
disposed, as per the following format:

FY 2025-26 Current Financial Year FY 2024-25 Previous Financial Year
Re-Used Recycled Safely Disposed Re-Used Recycled Safely Disposed

Plastics (including 
packaging)

- - - - -

E-waste - - - - - -
Hazardous waste - - - - - -
Other waste - - - - - -

5. Reclaimed products and their packaging materials(as percentage of products sold) for each product category.
Indicate Product category Reclaimed products and their packaging materials as % of total 

products sold in respective category
- -

PRINCIPLE3Businessesshouldrespectandpromotethe well-being of all employees, including those in their value chains

EssentialIndicators
1. a. Detailsofmeasuresforthewell-beingof employees:

%ofemployeescovered by
Category Total (A) Health insurance Accident insurance Maternity benefits Paternity Benefits DayCare facilities

Number 
(B)

% 
(B/A)

Number 
(C)

% 
(C/A)

Number 
(D)

% 
(D/A)

Number 
(E)

% 
(E/A)

Number 
(F)

% 
(F/A)

Permanentemployees
Male 59 - - 59 100 - - - - - -

Female - - - - - - - - - - -
Total 59 - - 59 100 - - - - - -

OtherthanPermanentemployees
Male - - - - - - - - - - -

Female - - - - - - - - - - -
Total - - - - - - - - - - -
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b. Detailsofmeasuresforthewell-beingofworkers:
% of workers covered by

Category Total (A) Health insurance Accident insurance Maternity benefits Paternity Benefits DayCare facilities
Number 

(B)
% 
(B/A)

Number 
(C)

% 
(C/A)

Number 
(D)

% 
(D/A)

Number 
(E)

% 
(E/A)

Number 
(F)

% 
(F/A)

Permanent workers
Male 18 18 100 100 - - - - - - -

Female - - - - - - - - - - -
Total 18 18 100 100 - - - - - - -

Other than Permanent workers 
Male - - - - - - - - - - -

Female - - - - - - - - - - -
Total - - - - - - - - - - -

c. Spending on measures towards well-being of employees and workers (including permanent and other than permanent) in the following 
format –

FY 2025-26
Current Financial Year

FY 2024-25
Previous Financial Year

Cost incurred on well-being measures as a % 
of total  revenue  of  the company

0.08% 0.75%

2. Detailsofretirementbenefits,forCurrentFYandPreviousFinancialYear.
Benefits FY 2025-26 Current Financial Year FY 2024-25 Previous Financial Year

No.ofemployees 
coveredas a%of 
total employees

No.ofworkers 
covered as a % 
of total workers

Deducted & 
deposited with the 
aut hority (Y/N/
N.A.)

No.ofemployees 
coveredas 
a%of
total employees

No of
workers 
coveredas 
%oftotal workers

Deducted & 
deposited with the 
authority (Y/N/
N.A.)

PF 100 100 Y 100 100 Y
Gratuity 100 100 Y 100 100 Y
ESI 50 100 Y 50 100 Y
Other - - - - - -

3.	 Accessibility of workplaces

	 Are the premises / offices of the entity accessible to differently abled employees and workers, as per the requirements of the Rights 
of Persons with Disabilities Act, 2016? If not, whether any steps are being taken by the entity in this regard.Not Applicable

4.	 DoestheentityhaveanequalopportunitypolicyaspertheRightsofPersonswith Disabilities Act, 2016? If so, provide a web-link to the 
policy.

	 No disabled employee in the company during the year.
5.	 Return to work and Retention ratesof permanent employees and workers that took parental leave.
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Permanent employees Permanent workers
Gender Return to work rate Retention rate Return to work rate Retention rate
Male NA NA NA NA
Female NA NA NA NA
Total NA NA NA NA

6.	 Is there a mechanism available to receive and redress grievances for the following categories of employees and workers? If yes, 
give details of the mechanism in brief.

Yes/No 
(If Yes, then give details of the mechanism in brief)

Permanent workers HR Department
Other than permanent workers
Permanent employees
Other than permanent employees

7.	 Membership of employees and worker in association(s) or Unions recognised by thelisted entity:
FY 2025-26 Current Financial Year FY 2024-25 Previous Financial Year

Total 
employees/ 
workers in 
respective 
category
(A)

No. of employees /
workers in respective 
category, whoare part 
of association (s) or 
Union (B)

%(B/A) Total employees
/workers in 
respective 
category
(C)

No.ofEmployees / 
workers in respective 
category,who are 
partof association(s)
or Union (D)

%(D/ C)

Total
Permanent 
Employees

- - - - - -

Male - - - - - -
Female - - - - - -
Total
Permanent 
Employees

- - - - - -

Male - - - - - -
Female - - - - - -
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8.	 Detailsoftraininggiventoemployeesand workers:
FY 2025-26 CurrentFinancialYear FY 2024-25 Previous Financial Year

Category Total
(A)

On Health
andsafety measures

On Skill
upgradation

Total
(D)

On Healthand safety 
measures

On Skill
upgradation

Number 
(B)

% 
(B/A)

Number 
(C)

% 
(C/A)

Number 
(E)

% 
(E/A)

Number 
(F)

% 
(F/A)

Employees
Male 59 59 100 59 100 61 61 100 61 100

Female - - - - - 01 01 100 01 100
Total 59 59 100 59 100 62 62 100 62 100

Workers
Male 18 18 100 18 100 18 18 100 18 100

Female - - - - - - - - - -
Total 18 18 100 18 100 18 18 100 18 100

9.	 Detailsofperformanceandcareerdevelopmentreviewsofemployeesandworker:
FY 2025-26 Current Financial 

Year
FY 2024-25 Previous Financial 

Year
Category Total

(A)
Number 

(B)
% 
(B/A)

Total
(C)

Number 
(D)

% 
(C/D)

Employees
Male 59 59 100 61 61 100

Female - - - 01 01 100
Total 59 59 100 62 62 100

Workers
Male 18 18 100 18 18 100

Female - - - - - 100
Total 18 18 100 18 18 100

10.	 Health and safety management system:
a.	 Whether an occupational health and safety management system has been implemented by the entity? (Yes/ No). If yes, the 

coverage such system? (Yes)
	 The Safety& Health Management system covers activities across all manufacturing locations and offices.
b.	 What are the processes used to identify work-related hazards and assess risks on a routine and non-routine basis by the entity?
	 The Company has a process for Risk Management which is essential for preventing accidents, injuries, occupational disease, 

emergency control& prevention and business continuity. The process also considers roles and responsibilities, monitoring control 
measures, competency training and awareness of individuals associated with such activities. Formal risk assessment training has 
been provided as appropriate.

c.	 Whether you have processes for workers to report the work related hazards and to remove themselves from such risks. (Y/N)
	 Yes, we encourage our employees to report near-miss incidents to department heads. All sites have specific procedure for reporting 

of work-related hazard, injuries, unsafe condition and unsafe act.
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d.	 Do the employees/ worker of the entity have access to non-occupational medicaland healthcare services? (Yes/ No)
	 Yes, all permanent workers are covered under health insurance scheme and ESI scheme.

11.	 Detailsofsafetyrelatedincidents,inthefollowingformat:
Safety Incident/Number Category FY 2025-

26 Current 
Financial  Year

FY 2024-25 
Previous Financial 

Year
Lost Time Injury Frequency Rate (LTIFR) (per one million-person hours 
worked)

Employees - -
Workers - -

Total recordable work-related injuries Employees - -
Workers - -

No.of fatalities Employees - -
Workers - -

High consequence work-related injury or ill-health (excluding fatalities) Employees - -
Workers - -

12.	 Describe the measures taken by the entity to ensure as a feand healthy work place.
	 The Company's commitment to its safety management programmes follows top-down approach with the senior management 

persistently working towards establishing, demonstrating, sustaining and improving the safety culture and incorporating the 
Company's core value of safety in their daily responsibilities. The employees are specially trained to tackle any potential hazards 
that may arise in the course of their work. Adequate medical facilities are present at all sites.

13.	 Number of Complaints on the following made by employees and workers:
FY 2025-26 Current Financial Year FY 2024-25 Previous Financial Year

Filedduring 
the year

Pending 
resolution 
attheend of year

Remarks Filedduring the 
year

Pending resolution 
attheend of year

Remarks

Working Conditions - - - - - -
Health & Safety - - - - - -

14.	 Assessmentsfortheyear:
% of your plants and offices that were assessed 
(byentityorstatutoryauthoritiesorthirdparties)

Healthandsafetypractices 100%
WorkingConditions 100%

15.	 Provide details of any corrective action taken or underway to address safety-related incidents (if any) and on significant risks / 
concerns arising from assessments of health & safety practices and working conditions.

	 The Company’s management undertakes a review of all accidents and incidents, and formulate procedures based on risk analysis 
of data gathered through various assessment tools. This data is used for predictive analysis, measurement of incidents and unsafe 
behaviors. This enables identification of the key areas of risk which in turn guides the projects to proactively manage and focus 
resources to prevent any accidents or incidents.

Leadership Indicators
1.	 Does the entity extend any life insurance or any compensatory package inthe event of death of (A) Employees (N) (B) Workers 

(Y).
	 The Company has systems in place to provide financial assistance to the legal dependents of the employees and workers in case of 
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death while in-service.
2.	 Providethemeasuresundertakenbytheentitytoensurethatstatutorydueshavebeen deducted and deposited by the value chain partners. 

Not Applicable.
3.	 Provide the number of employees / workers having suffered high consequence work- related injury / ill-health / fatalities (as 

reported in Q11 of Essential Indicators above), who have been are rehabilitated and placed in suitable employment or whose family 
members have been placed in suitable employment:

Total	no.	of affected employees/ workers No. of employees/workers that are rehabilitated 
and placed in suitable employment or whose 
family membershavebeenplacedinsuitable

FY 2025-26 (Current 
Financial Year)

FY 2024-25 (Previous 
Financial Year)

FY 2025-26 (Current 
Financial Year)

FY 2024-25 (Previous 
Financial Year)

Employees NIL NIL NIL NIL
Workers NIL NIL NIL NIL

4.	 Does the entity provide transition assistance programs to facilitate continued employability and the management of career endings 
resulting from retirement or termination of employment? (Yes/ No): Not Applicable.

5.	 Detailsonassessmentofvaluechainpartners:
% of value chainpartners (by value of business done with such 
partners) that were assessed

Health and safety practices -
WorkingConditions -

6.	 Providedetailsofanycorrectiveactionstakenorunderwaytoaddresssignificantrisks/ 
concernsarisingfromassessmentsofhealthandsafetypracticesandworkingconditions of value chain partners.: Not Applicable.

	
PRINCIPLE4:Businessesshouldrespecttheinterestsofandbe responsive to all its stakeholders

EssentialIndicators
1.	 Describetheprocessesforidentifyingkeystakeholdergroupsoftheentity.
Senior Management determines internal and external group of stakeholders which has immediate impact on the company, this include 

shareholder, employees, customers, suppliers, bankers and Government.
2.	 Liststakeholdergroupsidentifiedaskeyforyourentityandthefrequencyof engagement with each stakeholder group.

Stakeholders Group Whether identified 
as vulnerable& 
marginalized group 
(Y/N)

Channels of 
communication

Frequency of 
engagement (Annually/ 
Half yearly/ Quarterly 
others- please specify)

Purpose and scope of 
engagement including 
key topics and 
concernsraised during 
such engagements

Shareholders No Annual General Meeting,
Shareholder Meetings,
email, Stock 
Exchange(SE) 
intimations, 
AnnualReport, 
QuarterlyResults,
Newspaper Publication
Company/ SE Website

Ongoing dividends,profitability
and financial stability.
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Employees No Email Ongoing Operational efficiencies,
communication.

Customers No Website/ Email/ Post/ 
Pamphlets etc.

Ongoing Product quality and 
availability,
responsiveness to
needs, after sales
Support.

Banker No Website/ Email/ Post/ 
etc.

Ongoing Sharing Financial
Position and taking
financial assistance.

Supplier No Email/ Post/ etc. Ongoing Product and Quality
Government No Website/ Email/ Post/ 

Letters etc.
Ongoing Subsidy Information.

LeadershipIndicators
1.	 Provide the processes for consultation between stakeholders and the Board on economic, environmental, and social topics or if 

consultation is delegated, how is feedback from such consultations provided to the Board.
	 The Company management regularly interacts with key stakeholders i.e. investors, customers, suppliers, employees, banker and 

government etc..

2.	 Whether stakeholder consultation is used to support the identification and management of environmental, and social topics (Yes 
/ No). If so, provide details of instances as to how the inputs received from stakeholders on these topics were incorporated into 
policies and activities of the entity.

	 On the basis of Stakeholders consultation future policies related to environment and social topics are determined.

3.	 Provide details of instances of engagement with, and actions taken to, address the concerns of vulnerable/ marginalized stakeholder 
groups.

Companies’ constant endeavor is to focus on inclusive and collaborative growth. Company tries to provide entry level recruitment to 
people belonging to vulnerable section of the society.

PRINCIPLE 5:  Businesses should respect and promote human rights
EssentialIndicators

1.	 Employees and workers who have been provided training on human rights issues and policy(ies) of the entity, in the following 
format:

FY 2025-26 Current Financial Year FY 2024-25 Previous Financial Year
Category Total (A) No.	 of

employees	
/ workers
covered (B)

%(B/A) Total(C) No.	 of
employees	
/ workers
covered

%(D/C)

Employees
Permanent 59 59 100 62 62 100
Otherthan 
permanent

- - - - - -

Total
Employees

59 59 100 62 62 100
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Workers
Permanent 18 18 100 18 18 100
Otherthan 
permanent

- - - - - -

Total Employees 18 18 100 18 18 100

2.	 Detailsofminimumwagespaidtoemployeesandworkers,inthefollowingformat:
FY 2025-26 Current Financial Year FY 2024-25 Previous Financial Year

Category Total
(A)

On Health
andsafety measures

On Skill
upgradation

Total
(D)

On Healthand safety 
measures

On Skill
upgradation

Number 
(B)

% 
(B/A)

Number 
(C)

% 
(C/A)

Number 
(E)

% 
(E/A)

Number 
(F)

% 
(F/A)

Employees
Permanent

Male 59 - - 59 100 61 - - 61 100
Female - - - - - 01 - - 01 100

Other 
Permanent

than

Male - - - - - - - - - -
Female - - - - - - - - - -

Workers
Permanent

Male 18 - - 18 100 18 - - 18 100
Female - - - - - - - - - -

Other Permanent than
Male - - - - - - - - - -

Female - - - - - - - - - -

3.  Detailsofremuneration/salary/wages,inthefollowingformat:

Male Female
Number Median remuneration/

salary/ wages of 
respective category

Number Median remuneration/ 
salary/ wages of
respective category

BoardofDirectors (BoD) 03 - 0 -
KeyManagerial Personnel 03 16,80,000 0 0
Employees other than 
BoD and KMP

59 2,27,988 0 0

Workers 18 1,60,752 0 0

4.	 Do you have a focal point (Individual/ Committee) responsible for addressing human rights impacts or issues caused or contributed 
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to by the business? (Yes/No)
	 Yes: All the human rights issues are reported to personal department.
5.	 Describetheinternalmechanismsinplacetoredressgrievancesrelatedtohumanrights issues.
	 Reported grievances are reviewed and proper enquiry is made by personal department and findings of the same are reported to 

Senior Management.
6.	 NumberofComplaintsonthefollowingmadebyemployeesandworkers:

FY 2025-26 Current Financial Year FY 2024-25 Previous Financial Year
Filed during 
the year

Pending 
resolution 
attheend of year

Remarks Filed during the 
year

Pending resolution 
attheend of year

Remarks

SexualHarassment - - - - - -
Discriminationat workplace - - - - - -
ChildLabour - - - - - -
Forced Labour/Involuntary 
Labour

- - - - - -

Wages - - - - - -
Otherhuman
Rightsrelated issues - - - - - -

7.	 Mechanismstopreventadverseconsequences to the complainantindiscriminationand harassment cases.
	 As part of Whistle blower Policy and POSH Policy, the Company has a section mentioned on the protection of identity of the 

complainant. All such matters are dealt in strict confidence.
8.	 Dohumanrightsrequirementsformpartofyourbusinessagreementsandcontracts? (Yes/No) Yes
9.  	 Assessments for the year: 

% of your plants and offices that were assessed 
(byentityorstatutoryauthoritiesorthirdparties

Childlabour 100% by entity
Forced/involuntarylabour 100% by entity
Sexualharassment 100% by entity
Discriminationatworkplace 100% by entity
Wages 100% by entity
Others–pleasespecify -

10.	 Providedetailsofanycorrectiveactionstakenorunderwaytoaddresssignificantrisks/ concerns arising from the assessments at Question 9 
above. No adverse cases came up during the assessment by the entity.

LeadershipIndicators
1.	 Details of a business process being modified/introduced as a result of addressing humanrights grievances/complaints. 
	 No such grievances on Human Rights violations.
2.	 Details of the scope and coverage of any Human rights due-diligence conducted.
	 No such due diligence conducted yet.
3.	 Is the premise/office of the entity accessible to differently abled visitors, as perthe requirements of the Rights of Persons with 

Disabilities Act, 2016?
	 Most of our Locations are accessible to differently abled visitors.
4.	 Details on assessment of value chain partners:
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% of your plants and offices that were assessed 
(byentityorstatutoryauthoritiesorthirdparties)

Childlabour 100% by entity
Forced/involuntary labour 100% by entity
Sexual harassment 100% by entity
Discriminationatworkplace 100% by entity
Wages 100% by entity
Others–pleasespecify -

5.	 Provide details of any corrective actions taken or underway to address significant risks/ concerns arising from the assessments at 
Question 4 above.: Not Applicable.

PRINCIPLE 6: Businesses should respect and make efforts to protect and restore theenvironment

Essential Indicators

1.	 Details of total energy consumption (in Units ) and energy intensity, in the following 

Parameter FY 2025-26 (CurrentFinancialYear) FY 2024-25 (Previous Financial 
Year)

Totalelectricityconsumption(A) 41577 48757
Totalfuelconsumption (B) NA NA
Energy	 consumption	 through
othersources(C)

950 NA

Total	energy consumption (A+B+C) 42527 48757
Energy intensity per rupee of turnover
(Total	 energy	 consumption/
turnover in rupees)

0.00025 0.00014

Energy intensity (optional) – the - -
relevant metric may be selected by the  

entity
 
Note:Indicate if any independent assessment/evaluation/assurance has been carried out by an external agency? (Y/N) If yes, name of the 
external agency.No
2. Does the entity have any sites / facilities identified as designated consumers (DCs) under the Performance, Achieve and Trade (PAT) 

Scheme of the Government of India? (Y/N) If yes,disclosewhethertargetssetunderthePATschemehavebeenachieved.Incasetargets 
have not been achieved, provide the remedial action taken, if any.NO

3. Provide details of the following disclosures related to water,in the following format:

Parameter FY 2025-26 CurrentFinancialYear FY 2024-25 Previous Financial Year
Waterwithdrawalbysource(inkilolitres)
(i)Surface water - -

(ii)Groundwater 35000 kl.  approx. 35000 kl. approx.
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(iii)Thirdparty water - -

(iv)Seawater/desalinatedwater - -
(v) Others - -
Total volume of water with drawal
(in kilolitres)(i+ii+iii+iv+v)

35000 kl 35000 kl

Total volume of water consumption
(in kilolitres)

35000 kl 35000 kl

Water	 intensity	 per	 rupee	 of 
turnover(Waterconsumed/turnover

0.0002 ltr per rupee of turnover 0.0001 ltr per rupee of turnover 

Water	 intensity	 (optional)–	 the
relevantmetricmaybeselectedbythe entity

- -

Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external agency? (Y/N) If yes, name of 
the external agency.No

4.	 Has the entity implemented a mechanism for Zero Liquid Discharge? If yes, provide details of its coverage and implementation.
	 As we are not generating any waste water by our process, we can consider our operations as zero water discharge plant. The 

domestic effluent we are generating is also negligible, what is generally coming out from the toilet and washing facilities provided 
to the workforce at sites.

5.	 Please provide details of airemissions (other than GHG emissions)bythe entity, in thefollowing format:

Parameter Pleasespecify unit FY 2025-26
(CurrentFinancial Year)

FY 2024-25  
(Previous FinancialYear

NOx - NA NA
SOx - NA NA
Particulate matter  (PM) - NA NA
Persistent organic pollutants(POP) - NA NA
Volatile organic compounds (VOC) - NA NA
Hazardous air pollutants (HAP) - NA NA
Others - please specify - NA NA

Note: Indicate if anyi ndependent assessment/evaluation/assurance has been carried out by an external agency? (Y/N) If yes, name of 
the external agency. No
6. Provide details of greenhouse gas emissions (Scope1andScope2emissions) & its intensity, in the following format:

Parameter Unit FY 2025-26
(CurrentFinancial Year)

FY 2024-25 
(Previous FinancialYear

Total Scope 1 emissions(Break-
upoftheGHGinto CO2, CH4, 
N2O, HFCs, PFCs,
SF6,NF3,ifavailable)

- NA NA
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Total Scope 2 emissions(Break-
upoftheGHGinto CO2, CH4, 
N2O, HFCs, PFCs,
SF6,NF3,ifavailable)

- NA NA

Total Scope1 and Scope2 
emissions per rupee of
turnover

- NA NA

Total Scope 1 and Scope 2 
emissionintensity(optional) – 
the relevant metric may be
selectedbytheentity

- NA NA

Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external agency? (Y/N) If yes, name of 
the external agency.No 
7. Does the entity have any project related to reducing Green House Gas emission? If Yes, then provide details.Not Applicable.

8. Provide details related to waste management by the entity, in the following format:

Parameter FY 2025-26
(CurrentFinancial Year)

FY 2024-25  
(Previous FinancialYear

TotalWastegenerated(in metric tonnes)
Plasticwaste(A) Not available Not available
E-waste(B) Not available Not available
Bio-medicalwaste(C) Not available Not available
Construction and demolition waste (D) Not available Not available
Batterywaste(E) Not available Not available
Radioactivewaste(F) Not available Not available
OtherHazardouswaste.Please
specify,ifany.(G)

Not available Not available

Other Non-hazardous waste generated 
(H). Please specify, if any.
(Break-upbycompositioni.e.by
materialsrelevanttothesector)

Not available Not available

Total(A+B+C+D+E+F+G+H) Not available Not available 

Foreachcategoryofwastegenerated,totalwasterecoveredthroughrecycling,re-usingor otherrecoveryoperations(inmetrictonnes)
Category of waste
(i)Recycled - -
(ii)Re-used - -
(iii)Otherrecoveryoperations - -
Total - -

Foreachcategoryofwastegenerated,totalwastedisposedbynatureofdisposalmethod (in metric tonnes)
Category of waste
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(i)Incineration - -
(ii)Landfilling - -
(iii)Otherdisposaloperations - -
Total - -

Note: Indicate if any independent assessment/evaluation/assurance has been carried out by anexternal agency? (Y/N) If yes, name of the 
external agency.No
9.	 Briefly describe the waste management practices adopted in your establishments. Describe the strategy adopted by your company to 

reduce usage of hazardous and toxic chemicals in your products and processes and the practices adopted to manage such wastes.
10.	 If the entity has operations/officesin/aroundecologicallysensitiveareas(suchasnational parks, wildlife sanctuaries, biosphere reserves, 

wetlands, biodiversity hotspots, forests, coastal regulation zones etc.) where environmental approvals / clearances are required, 
please specify details in the following format:

S.
No.

Location	o f 
operations/offices

Type of 
operations

Whether the conditions of environmental approval / clearance 
are being complied with? (Y/N) Ifno,thereasonsthereofand
correctiveactiontaken,ifany.

- - - -
- - - -

11. Details of environmental impact assessments of projects undertaken by the entity based on applicable laws, in the current financial 
year:

Nameandbriefdetailsof 
project

EIA
Notification No.

Date Whether conducted	
by independent 
externalagency
(Yes/No)

Results communicated 
inpublic domain
(Yes/No)

Relevant Weblink

- - - - - -

12. Is the entity compliant with the applicable environmental law/ regulations/ guidelines in India; such as the Water (Prevention and 
Control of Pollution) Act, Air (Prevention and Control of Pollution) Act, Environment protection act and rules thereunder (Y/N).
YesIf not, provide details of all such non-compliances, in the following format:No

S.No Specify the law / 
regulation	 / 
guidelines which was not 
complied with

Provide details of the	
non compliance

Any fines / penalties / action 
takenbyregulatory agencies 
such as pollutioncontrol
boardsorbycourts

Corrective	
action taken, if any

- - - - -
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LeadershipIndicators
1. Provide break-up of the total energy consumed (in units) from renewable and non-renewable sources, in the following format:

Parameter FY 2025-26
(CurrentFinancial Year)

FY 2024-25  
(Previous FinancialYear

Fromrenewablesources
Totalelectricityconsumption (A) - -
Totalfuelconsumption (B) - -
Energy consumption through othersources (C) 950 -
Totalenergyconsumedfrom
renewablesources (A+B+C)

950 -

From non-renewable sources 
Total electricityconsumption(D) 41577 48757
Total fuelconsumption (E) - -
Energyconsumptionthrough
othersources(F)

- -

Total energy consumed from non-renewable	
sources (D+E+F)

41577 48757

Note: Indicate if any independent assessment/evaluation/assurance has been carried out by anexternal agency? (Y/N) If yes, name of the 
external agency.No.
2. Provide the following details related to water discharged:
Parameter FY 2025-26

(CurrentFinancial Year)
FY 2024-25  

(Previous FinancialYear
Waterdischargebydestinationandleveloftreatment(inkilolitres)

(i)To Surface water - -
- No treatment - -
- Withtreatment–pleasespecifylevel of treatment - -
(ii) To Groundwater - -
- No treatment - -
- Withtreatment–pleasespecifylevel of treatment - -
(iii)To Seawater - -
- No treatment - -
- Withtreatment–pleasespecifylevelof treatment - -
(iv) Senttothird-parties - -
- No treatment - -
- Withtreatment–pleasespecifylevel of treatment - -
(v) Others - -
- No treatment - -
- Withtreatment–pleasespecifylevel of treatment - -
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Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external agency? (Y/N) If yes, name of 
the external agency .No.
3. Water withdrawal, consumption and discharge in areas of water stress(in kilolitres): NA
   For each facility/plant located in areas of water stress, provide the follow inginformation:
(i) Nameof the area: 
(ii) Natureof operations: 
(iii) Waterwithdrawal,consumption and discharge in the following format:
Parameter FY 2025-26 CurrentFinancialYear FY 2024-25 Previous Financial Year
Waterwithdrawalbysource(inkilolitres)
(i)Surface water - -

(ii)Groundwater - -
(iii)Thirdparty water - -

(iv)Seawater/desalinatedwater - -
(v) Others - -
Totalvolumeofwaterwithdrawal
(inkilolitres)(i+ii+iii+iv+v)

- -

Totalvolumeofwaterconsumption
(in kilolitres)

- -

Water	 intensity	per	 rupee	 of
turnover (Waterconsumed/ turnover)

- -

Water	 intensity	(optional)–	 the
relevantmetricmaybeselectedbythe entity

- -

Water discharge by destination and level of treatment(in kilolitres)
(i)IntoSurface water
- No treatment - -
- Withtreatment–pleasespecifylevel of treatment - -
(ii) IntoGroundwater
- No treatment - -
- Withtreatment–pleasespecifylevel of treatment - -
(iii)IntoSeawater
- No treatment - -
- Withtreatment–pleasespecifylevel of treatment - -
(iv)Senttothird-parties
- No treatment -
- With treatment–please specify level of treatment
(v) Others - -
- No treatment - -
- Withtreatment–pleasespecifylevel of treatment - -
Totalwaterdischarged(in kilolitres) - -
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Note: Indicate if any independent assessment/evaluation/assurance has been carried out by anexternal agency? (Y/N) If yes, name of the 
external agency.No
4. Please provide details of total Scope 3 emissions & its intensity,in the following format:

Parameter Unit FY 2025-26
(CurrentFinancial Year)

FY 2024-25  
(Previous FinancialYear

Total Scope 3 emissions 
(B r e a k - u p o f t h eGHG i n t o 
CO2,CH4,N2O,HFCs,PFCs,
SF6,NF3,ifavailable)

- NA NA

TotalScope3emissions 
perrupeeofturnover

 - NA NA

 Total Scope 3 emission 
intensity(optional)–the relevant 
metric may be
selectedbytheentity

- NA NA

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by anexternal agency? (Y/N) If yes, name of 
the external agency.No

5.	 With respect to the ecologically sensitive areas reported at Question 10 of Essential Indicators above, provide details of significant 
direct & indirect impact of the entity on biodiversity in such areas along-with prevention and remediation activities.

	 Not Applicable

6.	 If the entity has undertaken any specific initiatives or used innovative technology or solutions to improve resource efficiency, or 
reduce impact due to emissions / effluent discharge/waste generated ,please providedetails of the same as well as outcome of such 
initiatives, as per the following format:

Sr. No Initiativeundertaken Details of the  initiative 
(Web-link,if    any, may 
be provided along-with 
summary)

Outcome of the initiative

- - - -

7.	 Doestheentity haveabusinesscontinuityanddisastermanagementplan?Givedetailsin 100 words/ web link.
	 Company has it health safety & environment manual in place.
8. 	 Discloseanysignificantadverseimpacttotheenvironment,arisingfromthevaluechainof the entity. What mitigation or adaptation measures 

have been taken by the entity in this regard.
        No impact envisaged.
9. 	 Percentage of value chain partners (by value of business done with such partners) that were assessed for environmental impacts.

Nil.
	 PRINCIPLE 7 Businesses, when engaging in influencing public and regulatorypolicy,shoulddosoinamannerthatisresponsible

and  transparent
Essential Indicators

1. a.Number of affiliations with trade and industry chambers/ associations.Nil
	 b.List the top 10 trade and industry chambers/ associations (determined based on the total members of such body) the entity is a 

member of/ affiliated to.
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S.No. Nameofthetradeandindustrychambers/ 
associations

Reachoftradeandindustry chambers/ associations
(State/National)

1 - -
2 - -

2. Provide details of corrective action taken or underway on any issues related to anti-competitive conduct by the entity,based on adverse 
orders from regulatory authorities.

Nameofauthority Briefofthecase Correctiveactiontaken
- - -
- - -

LeadershipIndicators

1. Details of public policy positions advocated by the entity:
S. No. Public policy 

advocated
Method resorted 
for such advocacy

Whether information 
available in public 
domain? (Y/N)

Frequency of review by board 
(Annually/half/Quarterly, 
others please specify)

Web Link, if 
avialable

- - - - -
- - - - -

PRINCIPLE8 Businesses should promote inclusive growth and equitable development.

Essential Indicators
1.	 Details of Social Impact Assessments (SIA) of projects undertaken by the entity based on applicable laws, in the current financial 

year.

Nameandbrief 
details of project

SIA 
Notification 
No

Date of 
notification

Whether conductedby 
independent external 
agency(Yes/ No)

Results communicated 
in public domain(Yes/
No)

Relevant Web link

- - - - - -
- - - - - -

2.	 Provide information on project(s) for which ongoing Rehabilitation and Resettlement (R&R) is being undertaken by your entity, 
in the following format:

Sn. Name of Project 
for which R&R is 
ongoing

State District No. of Project 
Affected Families 
(PAFs)

% of PAFs covered 
by R&R

AmountsNo. 
paidtoPAFs 
intheFY(In INR)

- - - - - -
- - - - - -

3.	 Describethemechanismstoreceiveandredressgrievancesofthecommunity.
	 An authorized person is available at all sites to receive public grievances. If any grievances are reported, a meeting with the 

complainant and other stakeholders will be convened for resolution, following the outlined procedures.
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4.	 Percentage of input material(inputs to total inputs by value) sourced from suppliers:
FY 2025-26
CurrentFinancial Year

FY 2024-25 
Previous FinancialYear

Directly sourced from MSMEs/small producers - -
Sourced directly from with in the district and neighboring districts - -

5.	 Job creation in smaller towns – Disclose wages paid to persons employed (including employees or workers employed on a 
permanent or non-permanent / on contract basis) in the following locations, as % of total wage cost

Location FY 2025-26
Current Financial Year

FY 2024-25
Previous Financial Year

Rural - -
Semi-urban 100% 100%
Urban - -
Metropolitan - -

(Place to be categorized as per RBI Classification System - rural / semi-urban / urban / metropolitan)
Leadership Indicators

1. 	 Providedetailsofactionstakentomitigateanynegativesocialimpactsidentifiedinthe Social Impact Assessments (Reference: Question 1 of 
Essential Indicators above):

Detailsofnegativesocialimpactidentified Correctiveactiontaken
- -
- -

2.	 ProvidethefollowinginformationonCSRprojectsundertakenbyyourentityindesignated aspirational districts as identified by government 
bodies:

S.No. State Aspirational District Amount spent(InINR)

- - -
- - -

3.	 (a)Doyouhaveapreferentialprocurementpolicywhereyougivepreferenceto purchase from suppliers comprising marginalized /
vulnerable groups? (Yes/No).

	 No
(b)	 Fromwhichmarginalized/vulnerablegroupsdoyouprocure?    	 Nil
(c)	 Whatpercentageoftotalprocurement(byvalue)doesitconstitute?	 Nil

4.	 Details of the benefits derived and shared from the intellectual properties owned oracquired by your entity (in the current financial 
year), basedon traditional knowledge:

S. No IntellectualPropertybasedon 
traditional knowledge

Owned/ Acquired(Yes/No) Benefit shared(Yes/
No)

Basic of calculating 
benefit share 

- - - -
- - - -
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5.	 Details of corrective actions taken or underway,based on anyadverse order in intellectual property related disputes wherein usage of 
traditional knowledge isinvolved.

Nameofauthority BriefoftheCase Correctiveactiontaken

- - -
- - -

6.	 Details of beneficiaries of CSR Projects:
S.No. CSRProject No. of persons 

benefitted from CSR 
Projects

%ofbeneficiariesfromvulnerable and 
marginalized groups

- - -
- - -

PRINCIPLE9Businessesshouldengagewithandprovidevalueto their consumers in a responsible manner.

Essential Indicators
1.	 Describe the mechanisms in place to receiveandrespond toconsumer complaints and feedback.
	 The Company has well-defined systems for receiving and responding to consumer complaints and feedback. Consumers can share 

their complaints and feedback via email. Timely and effective redressal of concerns and complaints raised by our stakeholders is a 
key priority for our business. All grievances are resolved within a specified timeframe with  a final resolution.

2.	 Turnover of products and/services as a percentage of turnover from all products/service that carry information about:
As a percentage to total turnover

Environmental and social parameters relevant to the product Not Applicable
Safe and responsible usage Not Applicable
Recycling and/orsafedisposal Not Applicable

3.  Numberofconsumercomplaintsinrespectofthefollowing:
FY 2025-26

(CurrentFinancial Year)
Remarks FY 2024-25  

(Previous FinancialYear
Remarks

Received 
during the 
year

Pending 
resolution 
atendof year

Received 
during the 
year

Pending 
resolution 
atendof year

Dataprivacy - - - - - -
Advertising - - - - - -
Cyber-security - - - - - -
Deliveryof essential services - - - - - -
Restrictive TradePractices - - - - - -
UnfairTrade Practices - - - - - -
Other - - - - - -

4.  Detailsofinstancesofproductrecallsonaccountofsafetyissues:
Number Reasonsforrecall

Voluntaryrecalls - -
Forced recalls - -
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5.	 Does the entity have a framework/ policy on cyber security and risks related to data privacy? (Yes/No) If available, provide a 
web-link of the policy.

	 The Company does not have a formal policy on cyber security and data privacy risks, but in actively safeguards against 
databreaches through several measures. It maintains a secure, encrypted database for value chain partners, regularly updates 
itssecurity software, and provides staff training on data security and privacy. Its robust IT system has successfullyprevented any 
databreaches to date

6.	 Provide details of any corrective actions taken or underway on issues relating to advertising, and delivery of essential services; cyber 
security and data privacy of customers; re-occurrence of instances of product recalls; penalty / action taken by regulatory authorities 
on safety of products / services.

	 Not Applicable considering the nature of Company’s product and services offerings.
Leadership Indicators

1.	 Channels / platforms where information on products and services of the entity can be accessed (provide web link, if available).
	 The Information can be accessed at the website of the Company.
2.	 Stepstakentoinformandeducateconsumersaboutsafeandresponsibleusageof products and/or services. 		  Nil.
3.	 Mechanisms in place to inform consumers of anyrisk of disruption/discontinuation of essential services.	 Nil.
4.	 Does the entity display product information on the product over and above what is mandatedasperlocallaws?(Yes/No/

NotApplicable)Ifyes,providedetailsinbrief.Did your entity carry out any survey with regard to consumer satisfaction relating to the 
major products / services of the entity, significant locations of operation of the entity or the entity as a whole? (Yes/No)

	 Not Applicable.
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